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17th September 2018 

Dear Parents/Carers, 

I am now able to share with you the results of the Ofsted inspection carried out at the very 

end of last term. We were pleased to welcome some of the most experienced inspectors to the 

school and their knowledge was clearly evidenced throughout the inspection. Such a detailed 

evaluation gives us independent clarification on how the school is performing, identifying 

strengths, as well as areas for improvement, in order to make the children’s education even 

better. 

It has been over ten years since the last inspection, in which time education has been through 

many publicised changes.   At that time, the Ofsted judgement was outstanding.   

The school has now been judged as ‘good’ in all areas, with recognition as outstanding in the 

area of personal development and welfare, bar only pupil attendance. This evaluation aligned 

with our own assessment and highlights that the school continues to develop strongly, most 

importantly having already acknowledged and implemented development strategies in the noted 

areas for improvement. 

I am very proud of so many aspects of the report, notably the recognition that our children 

are “polite, well-mannered and act as fantastic ambassadors for the school.”   

In addition to the recognition of work to “develop pupils’ personal development and welfare” 
being outstanding, I would also like to draw attention to the following inspectors’ comments, 

which encapsulate the work we do here, as well as our hopes and aspirations for the future. 

 Expectations are high. 
 Leaders ensure that good-quality teaching, learning and assessment lead to strong 

outcomes for pupils. They will not compromise in their pursuit of a high standard of 
education for pupils. Leaders have pupils’ best interests at the heart of all they do and 
despite some staff recruitment obstacles, have held firm. 

 Support staff play a pivotal role in helping pupils and demonstrate a strong 
understanding of their roles and responsibilities… Support staff work with pupils well 
and promote their progress well. This is particularly strong where support staff work 
with pupils who have SEN and/or disabilities. 

 Pupils’ have access to a rich and varied curriculum which is deeply rooted in the school’s 
distinctive Christian character…Pupils are open-minded and welcome difference. 
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 The trust and the governing body work well with one another. The trust has acted to 
focus Governors’ attention solely on teaching, learning and assessment and its impact on 
pupils’ outcomes. 

 Children are confident and self-assured. They work well with one another and happily 
discuss their learning. Children remain focused on activities and see them through to 
their conclusion. In some cases, children use what they already know to further extend 
their learning. 

 

In any school, there is always work to be done, and we are grateful for the support and 

recommendations given to us.  The inspectors highlighted that we could be better if:  

 

 In outcomes 

– pupils apply effective spelling strategies to their writing with increasing accuracy 

– across the curriculum, a greater proportion of middle-attaining pupils achieve the 

expectations for their age by the end of key stages 1 and 2. 

 

 In early years 

– boys make better progress across the Reception Year, so a greater proportion achieve a good 

level of development 

– staff challenge higher-attaining children sufficiently, so a greater proportion exceed the 

early learning goals, particularly in reading and writing. 

 

 In leadership 

– leaders consolidate improvements in teaching, learning and assessment, to achieve greater 

consistency in quality across the school which results in improved outcomes for pupils 

– leaders embed the new approach to providing a rich, varied curriculum across the 

school. 

 

The inspectors recognised that these areas had already been identified as focus areas, 

forming the basis of our School Development Plan. 

We welcome feedback on the report and are happy to talk through any concerns that anyone 

may have.   

 

I would like to conclude by thanking you and the staff for your ongoing support for the school 

and your children: the hard work, dedication and collaboration in providing the children with 

the best possible education.  

 

Yours sincerely, 

 

Ms Kite 


